GLOBAL STATEMENT ON MODERN SLAVERY

Global Statement on Modern Slavery
Statkraft presents its statement made pursuant to Section 54(1) of the UK Modern Slavery Act
2015 (the “Act”). This statement summarizes the steps taken by Statkraft with a view to preventing
and combatting modern slavery in our business and our supply chain.
About Statkraft
Statkraft AS, a Norwegian state-owned enterprise, is the
parent company of the Statkraft Group. The Group produces
hydropower, wind power, solar power, gas-fired power and
district heating and is a global player in energy market
operations. By providing renewable and sustainable energy
solutions, Statkraft carries out activities that support a
global transition towards a low-carbon climate-resilient
economy. Statkraft has 4800 employees in 18 countries.
Statkraft is committed to sustainability and responsible
business practices. The company’s business conduct is
based on globally supported initiatives and standards such
as the UN Global Compact (UNGC), the OECD Guidelines
for Multinational Enterprises (OECD Guidelines), the UN
Guiding Principles for Business and Human Rights
(UNGPs), and the IFC Performance Standards on Social &
Environmental Sustainability. In its efforts to improve,
Statkraft is also part of the Nordic Business Network for
Human Rights.
Statkraft’s fundamental commitments are summarised in its
Code of Conduct, which sets out expectations applying to
Statkraft’s employees as well as its business partners. In
addition, requirements that suppliers are expected to meet
throughout their relationship with Statkraft are summarised
in Statkraft’s Supplier Code of Conduct. Depending on the

nature of the delivery, additional contractual obligations
complement the requirements contained in the Supplier
Code of Conduct.
More information can be found on Statkraft’s website
(www.statkraft.com).

Human rights, labour rights and modern slavery
As a member of the UNGC, Statkraft is committed to its 10
principles on human rights, labour rights, the environment,
and anti-corruption.
Statkraft respects human rights as set out in the UNGPs
and the OECD Guidelines (i.e. those expressed in the
International Bill of Human Rights and the International
Labour Organization’s eight core Conventions and its
Declaration on Fundamental Principles and Rights at
Work). We work to identify and manage our human rights
impact. This is also becoming a legal requirement through
the Norwegian Transparency Act, which enters into force in
July 2022, and will apply to all Statkraft’s activities.
As described in its Code of Conduct, “Statkraft supports
and respects, within its sphere of influence, the protection
of internationally proclaimed human rights and ensures that
it is not complicit in human rights abuses. We also support
and respect internationally recognised labour rights,
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including the freedom of association and the effective
recognition of the right to collective bargaining, the
elimination of all forms of forced and compulsory labour,
the effective abolition of child labour, and the elimination of
discrimination in respect of employment and occupation.”
The Code of Conduct also “prohibits the purchase of
sexual services when on assignment or business trips for
Statkraft”.
Statkraft’s Supplier Code of Conduct reflects these
requirements and provides more detailed descriptions of
requirements relating to labour rights, including on forced
labour and child labour. Our Supplier Code of Conduct is
currently being revised to fully comply with the Norwegian
Transparency Act and reflect the human rights commitment
statement (adopted by Corporate Management in
September 2021).
Our codes of conduct address modern slavery, both
through a general policy commitment on human rights as
well as through specific human rights provisions that cover
the aspects of modern slavery that are assessed as being
most relevant, or at risk given Statkraft’s activities and
supply chain.

Human rights management
Statkraft’s approach to human rights management is based
on the principles of integration and mainstreaming of its
human rights policy commitments into existing governing
documents, processes and systems, for instance those
related to procurement, social sustainability management,
human resources and security. Human rights
considerations are also an integral part of our decisionmaking processes for project development, mergers and
acquisitions, and divestment.
Human rights are identified as a material topic for the
company, and labour rights are among Statkraft’s salient
human rights both within our own activities and in the
supply chain. Ambitions and goals have been adopted on
human rights. These goals, alongside status updates
relating to the implementation of the goals, are described in
the sustainability chapter of the Annual Report and in
communications on progress submitted to the UNGC.
Continuous improvement, including on labour rights and
relevant aspects of modern slavery as well as supply chain
management, will continue to be described in annual
reports.
Procedures are in place to identify and assess potential
impacts on human rights arising from our key activities,
such as in the development of new greenfield projects, in
our transactions and our supply chain. Through specific
risk and impact assessments of our key activities we are
able to prevent and/or mitigate when possible, or
remediate if necessary, negative human rights impacts.
Human rights screening is required for our significant
investment agreements. This includes those governed by
our internal decision-making framework for new
investments.
We regularly review the implementation and results of the

agreed or planned measures through internal reporting and
quality control and assurance routines, in an effort to
address human rights risks and impacts in our main
processes.
Our corporate-level human rights impact assessment has
identified four key priority areas with the highest risks. This
is where we should focus our human rights efforts:
•
•
•
•

Community relations and social licence
Health, safety and security
Labour conditions in the workplace
Decent work in our supply chain

Systems are in place to provide all employees with training,
guidance and advice about interpretation of Statkraft’s
Code of Conduct and desired behaviour.
Statkraft’s Code of Conduct emphasises that employees
have both the right and duty to report breaches of legal or
ethical obligations through the line organisation or the
Group’s Independent Reporting (Whistleblowing) Channel.
Reporting can be made anonymously, and the channel is
also available for externals via Statkraft’s web site.

Supply chain management
The basis for Statkraft’s supply chain management is
Statkraft’s Supplier Code of Conduct. Suppliers are
expected to meet these requirements throughout their
relationship with Statkraft. Statkraft’s suppliers are
informed about the Supplier Code of Conduct. They also
have to respond to questions on human rights, health and
safety, working and employment conditions, including a
specific question related to forced labour, modern slavery
and human trafficking (in accordance with the UK Modern
Slavery Act) during the procurement process. Our
suppliers are contractually obliged to follow the
requirements in the Supplier Code of Conduct, in addition
sustainability clauses are standard in Statkraft’s contracts
and include a prohibition to use forced labour.

Statkraft works continuously to improve how sustainability
is integrated in procurement practice and seeks to avoid
that we buy from entities that cause, contribute or are
linked to negative impacts on people, society, and the
environment. Sustainable supply chain management is an
integrated part of the procurement processes. Statkraft’s
aim is to identify, prevent, mitigate, and account for actual
and potential adverse impacts on human rights throughout
the supply chain, including potential risks in the lowest
tiers. The Sustainable Supply Chain unit in Group
Procurement is responsible for developing and maintaining
policies and requirements, contract templates and
framework for management of sustainability in the supply
chain. The unit provides training on sustainability to
procurement personnel across Statkraft and cooperates
closely with category and contract managers.

Statkraft considers that a risk of adverse impact on human
rights exists when there is a potential for behaviour
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inconsistent with UNGPs. Statkraft mapped in 2021 risks
related to hydropower equipment, wind turbines, solar
panels, engineering and business consultants. The
procurement officers address risks in the tender phase,
and contract templates include obligations to mitigate risks.

As part of Statkraft’s sustainability strategy, an approach to
the United Nations Sustainable Development Goals has
been developed. One of the goals we focus on is goal 8
Decent work and Economic Growth. This, in addition to the
UNGPs and OECD’s Guidelines help set direction for how
we work.

Statkraft has developed a tool to assess how strategic
suppliers work to identify, prevent, mitigate, and account
for potential adverse human and labour rights impacts in
their own business and supply chains. Dialogue has been
held with three suppliers of hydro equipment, two suppliers
of wind turbines and five suppliers of solar equipment to
improve transparency and share best practice to identify
and avoid risks. In 2021 Statkraft partnered with EcoVadis
to collaborate with other companies across industries on
sustainability and gain access to a common platform,
universal scorecard, benchmarks and performance
improvement tools for rating of suppliers. Ecovadis will be
implemented in the procurement systems in 2022.

supplier, sometimes located across different continents.
For hydropower equipment Statkraft considers that there is
a risk of poor working conditions and inequality at subsupplier workshops, for wind turbines that there is a risk of
forced labour, and discrimination against women related to
production of GRP parts and for solar panels that there is a
risk of forced labour in the production of polysilicon. In
2021, Statkraft addressed the use of forced labour in the
solar supply chain, supported by a dedicated taskforce.
Statkraft strongly opposes the use of forced labour and
seeks to avoid contributing to or being directly linked to
forced labour through e.g. traceability protocols and audit
rights. Statkraft also works with industry associations and
peers to raise awareness, increase transparency, and
improve industry standards for PV panels.

The supply chain is relatively short for business consulting
and engineering, and the work is usually performed by
suppliers in countries where Statkraft is located. Statkraft
considers the risk of forced labour and modern slavery in
these supply chains to be relatively low.

Statkraft is also focusing on the risk of unreasonable
working time, inadequate leave periods and wages for
workers during construction and installation at sites. Ten
controls of working conditions on construction sites were
performed in 2021.

Our supply chain
Most of Statkraft’s procurement activities are related to
equipment and services for production of electricity and
construction of powerplants. The supplier base is diverse
and includes more than 11 000 suppliers world-wide,
including small and large suppliers from sectors such as
electromechanical industry, civil construction, business
consulting and engineering. Some suppliers are small local
companies with short supply chains, while others are
global industrial groups with long supply chains stretching
across different geographies.

The supply chain for equipment used for power production
stretches internationally from mining of minerals,
production of metals, manufacture to assembly of
components, including the transportation between sub-

* * *
This statement is made pursuant to section 54(1) of the
Modern Slavery Act 2015 and constitutes the Group’s
slavery and human trafficking statement for the financial
year ending 31.12.2021.

Christian Rynning-Tønnesen
President and CEO of Statkraft

This Statement was approved by the Board of Directors on 30 March 2022.

